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Hell o to Al Il I hard to believe the
meeting of 2010. would Iike to commeng
our meeting in St. Cloud on Novembef'8& 10". Member input was invaluable to them in ar-
ranging our speakers. Pl ease continue tp | e
do our best to deliver. Many comments were heard that this was the best meeting ever. That

is so exciting.
Our 2010 Awards Banquet and Election Results were held on Thursday evening, Novetnbdr 9
The results are as follows:

t 0s
|

ELECTIONS:

2" Vice-President Rick Rogers
Treasurer Tina Laverdure
Board Member Pam Brindley

Lisa Kamrowski
Marie Murphy

Board Member
Board Member

Board Member Tiffany Schleppegrell
AWARDS:
Member of the Year Rick Rogers

Carla Simonson

Lisa Kamrowski
Tiffany Schleppegrell
Nels Peterson

Enthusiasm Aware
Rookie of the Year
Rookie of the Year
Journalism Award

(tie)
(tie)

Community Service Event

Each meeting we pick

an organization in the
area that we can help
provide items that they
need.

i feé. )
Our July meeting was
the Family Burn Camp

_tion where we raised
over $1000.

Our November meeting
was United Cerebral
Palsy of Central MN.

and we held a silent auc- people with disabilities.

Matthew Koob, UCP
Technology Coordinator
came to talk about their
program and services,
especially what they are
doing in the area of
Assistive technology for
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Highlight Corporate Sponsors

ARS / Magnet Solutions

My name is Rick Rogers and | am the Vice President of Strategic SefmickRS / Magnet SolutiondVe are

a proud 2010 Platinum Sponsor of the MN Gopher Chapter of AAHAMRS / Magnet Solutions is two sepa
rate organizatonsBot h based in Scottsbluff, NE, ARS is B co
debt accounts while Magnet Solutions provides Extended Business Offices service for the collectioRaf Sglf
accounts for healthcare provideraVhile both firms have the capacity and expertise to work for large healty-
care providers, we have specialized in providers from Critical Access to 300 beds.

Being a Corporate Sponsor has been a very positive experience for the company and for me persooatly.
a business perspective, it has provided exposure within the chapter that extends beyond what | could geperate
as a memberPersonally, it has been a source of pride to be able to personally witness the benefits that Gor-
porate Sponsorship brings to the chapter in the form of financial strength and social developMekhow
that our support helps to insure that our chapter has access to outstanding educational opportunities at rates
that still make it affordable for our provider members to attends a newly certified CPAT, | understand
even better just how important the educational opportunities are.

Rycan

Rycan has been an industry leader since 1986 assisting providers of all sizes. Our solutions empower hgalth-
care providers to accelerate their revenue cycle through a suite of comprehensivebagsa solutions de-
signed to improve productivity and increase reimbursement.  Our solutions simplify the difficult tasks of fe-

mittance management, denial management, contract management, Medicare RAC audit tracking and daja analy
Sis.
Supporting healthcare providers through organizations such as AAHAM is important to Rycan. In additign to
providing valuable education it offers providers the opportunity to network and resources to rely on. Rycan
has been an active supporter of the MN AAHAM Chapter for many years. Jody Heard has been involved since
2007 and is currently serving as a Board Member as well as beictgpioof the Welcoming Committee.
Stephanie Brown has been a member since 2007 and is currently serving as a Board Member. Pam Wilpur has
been an active member for over 15 years serving on various committees. Serving the members of the MN
AAHAM Chapter is important to the entire Rycan team.

Avadyne Health

Pam Brindley, along with her company, H&R Accounts which has recently been rebranded as Avadyne Hlealth,
have been supporters of AAHAM chapters in various Midwestern states for many years. Pam has served as an
officer and on various committees for AAHAM chapters in lowa, Nebraska and Minnesota. For the past tmirty
years Pam has been involved in the health services field. Pam, along with the frontline staff at Avadyne Hlealth,
recognizes the importance and power of the AAHAM Certifications as Pam is a CPAT/CCAT.

Currently Pam is a Regional Account Executive in Minnesota and Wisconsin. Her future plans with Avadyne
Health for AAHAM chapters include submitting articles and presenting seminars educating the membership
about the changing role of technology to help improve the revenue cycle process. Avadyne Health, alond with
our partner, Benchmark Revenue Management, will be able to provide web based RCM tools for hospitals
such as workflow, deni al analysis and dash boafd n
believes that Avadyne Health will be able to better inform AAHAM members about the technological oppgr-
tunities as well as the challenges facing healthcare providers in coming years.
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= Military Connection October 2010 Newsletter %
< Veterans Day is quickly approaching, and all of us here at MilitaryConnection.com join a grateful nation in sa§i
< thank you to the men and women of our armed forces who serve, past and present. We also acknowledge and
< preciate the many sacrifices of their families and friends. In this newsletter, we have featured a number of free
< fits that are being offered to Active Duty Military, Veterans and their families. (See
S below)

>

gAlso, | recently had the opportunity to participate on a White House Briefing Call addressing Veterans. The d
< sion was about HR 3219, the Veterans Benefits Act of 2010 that was recently passed by Congress and sign
i law by the President. The bill covers many areas including:

*

Protects soldiers who are deployed or moved from having to pay an
arly termination fee (such as for a cell phone) and on residential leases

Reauthorizes an expired VA wortudy program for veterans

VA will be verifying their database of Veteran and Service Disabled
eteranOwned Small Businesses

Authorizes $10 million more for dedicated services for homeless
omen Veterans and homeless Veterans with children

Allows 100% disabled Veterans to receive free SGLI insurance
overage for two years

Increases the auto allowance for disabled Veterans

Allows parents whose child died on active duty to also be buried in
a national cemetery if the deceased veteran was not survived by a spouse or children
* Instructs the Institute of Medicine to carry out a review of best
treatment practices for chronic mulymptom Gulf War Veterans

xS L * Q@
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< | also want to congratulate the Veterans Administration on their new television ads to reach Veterans about the
< benefits they have earned. | am happy to report that the Post 9/11 Gl Bill is working, and below are some re
< statistics that are impressive:

VV

* Over 600,000 Veterans are enrolled in the Post 9/11 Gl Bill (began
August, 2009)

* The VA has paid out over $5.76 Billion to Veterans and Schools

* 98 percent of the payments have been processed to date

ABANAAAAAAAAAAN

Please check out the extensive area of MilitaryConnection.com for Education and Post 9/11 GI Bill informati
<http://www.mailbotol.com/cebin/uls/uls.cgi?ako=DXjOvXsODXODpYDXaDvpXsY %X

Debbie Gregory, CEO
MilitaryConnection.com
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State Collection Service, Inc.

-

this Experience that
gets you results.
Experience is something our
lady - e1nCE aemsvalue.::sdbnamv:ng
ex-peri!lg 5 Kkno T usathatto get resuts.
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Our customer-friendly
approach and investment in
the latest technologies fuel
our drive for excellence. Let us
show you how we can make
our experience work for you!

Contactus
800.477.7474

Service. Integrity. Results.

You don’t need one more partner.
You need one partner that does more.

You and Emdeon.

more more more

P ————— complete | cost savings revenue, faster
2010 ANI Ft. Lauderdale PEVRLE cyce
. management

877.EMDEON.6 (877.363.3666)

www.emdeon.com

() emdeon’

Partners in

Reaching Success.
Early Out Self Pay - Intenm Staffing
- Insurance Folow up - Systam Conversion
Revenue Reimbursemant Recovery

- Cardiovascular and Interventional Racology

ang Compliance
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'g‘ 2010 GOPHER CHAPTER CORPORATE SPONSORS ;&

:s Through the generous participation of our Corporate Sponsors, the AAHAM Gopher Chapter is ,2:
;zq able to provide high quality educational programs to our members while keeping registration fees }‘1
manageable for our attendees. Please acknowledge these AAHAM Gopher Chapter Corporate

P P<
>:1 Sponsors when you are looking for related services/products. Thank you. >:1
< <
::: PLATINUM SPONSOR :::
;ﬁ Rycan Technologies * Jody Heard « 507-532-3324 ;ﬁ
:X: ARS / Magnet Solutions * Richard Rogers * 888-302-8444 :X:
.ﬁ Advantage Billing Concepts * Roberta Collins  218-263-7540 .ﬁ
:e: Outreach Services of MN « David Cartier » 612.235.7442 :e:
(D (D
(> GOLD SPONSORS (>
& H&R Accounts + Pamela Brindley « 515-669-9396 0
:X: State Collection Service, Inc. « Brad Taylor » 608-692-5064 :X:
::: SILVER SPONSORS :::
’:‘ American Accounts & Advisors Apex Print Technologies ’:‘
O Bryan McGroarty Nels Peterson O
8! 651-405-9760 651-259-4639 8!
03 03
8 Array Services Group O
e Nicole Snell '8!
s 320-534-3622 O
» BRONZE SPONSORS !
Yal hal
%! Advantage Collection Professionals Collection Resources Colltech, Inc. !
Pal John Erlandson Mary Donnay Tom Osberg Pal
S 763-552.5568 320-253.8295 800-487-3888 s
:0: Certified Recovery, Inc. Diversified Adjustment Service, Inc.  Emdeon Business Services :0:
(2 Patrick Karr Bob Sawyer Karen Friemoth (2
% 800-236-0016 763-783-2301 800-537-7563 %
s Northland Credit Control Pinnacle Financial Group Tri-State Adjustments, Inc. o
'8 Steve Karch Matt Luepke Rhonda Helgeson O
» 763-533-8484 800-870-6683 800-562-3906 O
Yal hal
P‘1 Ingram & Associates P‘1
al Nicholas Kuzera Pl
8! 615-778-6201 !
S S
S S

s S
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Aspirin dit can save your life

We did not know that youshould not lie down while waiting for the EMT

Heart attack info NEW ASPIRIN/ Serious stuff
Just a reminder to all: purchase a box, keep one in your car, pocketbook, wallet, bedside, etc.

IMPORTANT READ......

Something that we can do to help ourselves.
Nice to know.
Bayer is making crystal aspirin to dissolve under the tongue.
They work much faster than the tablets.
Why keep aspirin by your bedside?
About Heart Attacks

There are other symptoms of an heart attack besides  the pain on the left arm.
One must also be aware of an intense pain on the chin, as well as nauseaand lots of sweating,

however these symptoms may also occur less frequently.
. Note: There may be NO pain in the chest during a heart attack
The majority of people (about 60%) who had a heart attack during their sleep,
did not wake up.
However, if it occurs, the chest pain may wake you up from your deep sleep.
If that happens, immediately dissolvetwo aspirins in your mouth
and swallow them with a bit of water.

Afterwards:

CALL 911

- say "heart attack!"
- say that you have taken 2 aspirins..
- phone a neighbor or a family member who lives very close by
- take a seat on a chair or sofa near the front door,
and wait for their arrival and...
DO NOT lie down
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Providers have shared their desire to correspond electronically with Triwest

for resolution of claims issues and inquiries and we listened! TriWest Health-
care Alliance introduced two tools for registered providers o online claims
correspondence and Webmail. Available from the secure provider portal,

these tools allow registered users to electronically submit claims -specific is-
sues and other general inquiries.

Registered users can use online claims correspondence for appeals, claim

checks and claim reviews. They will be prompted to enter claims -related in-

formation (e.g., a beneficiaryds Soci al Security n
ber). Users also have the ability to electronically upload supporting docu-

mentation, if required, to process their claims inquiry, appeal or review.

Webmail allows users to submit inquiries regarding general secure website
topics (e.g., User Administration, Perso
necessarily require an immediate resolution.

Registered users can enter the Secure Message Center from the secure pro-
vider portal at www.triwest.com/provider by clicking Send/View Webmall

*Note: for referral/authorization issues, users should continue to use the Tri-
West Online Service Center Tool by clicking  Technical Assistance with Submis-

sion Requests.

To take advantage of these exciting new time -saving features, make sure
you are registered for the secure provider portal at www.triwest.com/
provider/registration . Registered users can also take advantage of these fea-
tures:

Verify patient eligibility

Research covered benefits and check referral/authorization and

medical review requirements for specific codes

1 Submit referrals/authorizations online and check their status regard-
less of how the request was submitted

1 Submit claims online and check claim status regardless of how the

claim was submitted

Download remittance advices

Download claims status reports

Electronic Funds Transfer (EFT) 8 Coming soon!

f
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http://www.triwest.com/provider
https://secure.triwest.com/apps-portal/tricareapps-app/auth/messageListLoad.do?Page=auth%2fmessageListLoad.do
https://secure.triwest.com/triwest/auth/apps/eMaxServiceCenter/default.aspx
https://secure.triwest.com/triwest/auth/apps/eMaxServiceCenter/default.aspx
http://www.triwest.com/provider/registration
http://www.triwest.com/provider/registration

Authors: Christopher Thunder and Ryan Brebner, R&B Solutions, Waukegan, Illinois
Date: 5 October 2010
Subject: Automation is the Key to Efficient Health Care Reform

On March 23, 2010, President Obama signedPtiteent Protection and Affordable Care Act (ACA) into law,
expanding Medicaid and forming health insurance exchanges. The goal of the bill is for all Americang to hav
access to some form of medical coverage. Medicaid is expected torpkggrarole incovering more unin
sured people anproviding eligibility to nearly all people under age 65 with income up to 133 percent|of the
feder al poverty | evel (FPL) . Medi cai d, along]| wi t
surance Program (CHIP), is expected to cover an additional 16 million people by 2019. Health insufjance e
changes are to be formed by 2014 to help insurers comply with consumer protections, competqd in co:
efficient ways, and to facilitate the expansion of insurance coverage to more people. However, bothy gover
ment programs, Medicaid and the Governrigponsored Enterprises (GSE), will have to coordinate in fome
way with each other.

A great deal of the burden in the coordination and enrollment of these programs will fall on the stajes. Ac
cording to the Kaiser Commission on Medicaid]|]and
expected new demands on Medicaid eligibility and enroliment systems, and continuing fiscal strains ¢n state
the i mpetus to streamline and automate Medicgi d

be difficult for states to execute. U.S. hospitals expect a $155 billion reduction in Medicare and Medicaic
funding over the next decade as a result of |the
Hospitals will be affected more so than most since they receive a significant portion at a higher ratej of rein
bursement for services that treat more uninsured than insured. The Center of Budget and Policy|Prioriti
found that 48 states had budget short falls in 2009 and 2010, and estimates that 46 states will continue to h
budget shortfalls in the following year, whidh p
With budgets decreasing, unemployment and Medicaid eligible patients increasing, and health insufance e
changes forming, how do hospitals continue to assist their patients and ensure the fiscal health of thg hospit

Douglas Elmendorf, head of the Congressional Budget Office (CBO), recently remarked in a letter tg Senat
Max Baucus, Chairman of the Senate Finance Committee, that one of the greatest difficulties in enrolling pe
ple who are eligible for government programs is the application process itself. One solution he sayv was
create a more fAefficient enroll ment process. E
become eligible for Medicaid and CHIP under the new ACA guidelines. Even if states accomplish thg goal c
streamlining and automating Medicaid systems, it does not mean that patients will actively seek out gnd enr
themselves. Since there will be more Mediealidible patients than ever before, hospitals will require a groc-

ess that will quickly screen and fill out all the extensive paper work in order to expedite and secure ppprov
for Medicaid and other programs.

Individuals won't be registered for these programs and taking advantage of their benefits until they fiid then
selves in need of it, sick in the hospital. The car insurance industry has shown us that just becausg the s
mandates auto insurance does not mean every driver has it. Often times, an accident will have to odcur bef
an uninsured motorist looks to find insurance. In order for the hospital to gain reimbursement, it willjhave t
educate patients on their options, and assist them with their enroliment in Medicaid, insurance exchanges,
other available programs. The verification of information will also have greater importance as the ACA estak
lished the new IRS Code Section 501(r), which requires hospitals to take action and confirm if a patignt is el
gible for financial assistance, and states look to implement investigations similar to (Recovery Audit €ontrac
tor) RAC audits on Medicare. The Washington Pos
of IBM to review the past six years of Medicaid data for questionable payments. Now more than gver, th
burden of proof is being placed at the feet of the hospital, not the patient.




I n their executive summary titled AOptimi zinjg M
caidébs Reach wunder Health Care Reform, o0 Juli @ Pz
insured and Michael Perry of Lake Research Parthesund and suggested dfAjt

spearhead automation efforts by developing model enrollment systems for states and providing technical
sistance and incentives to promote their adopti c
remains to be seen, whereas hospitals are afforded a better chance of success on the front lines of patien
teraction and care and have a major incentive to assist patients in enrollment than the state. The only way h
pitals can handle the volume of necessary enroliment while driving down costs is through automatior}

In doing this, hospitals keep with best practices, and all patients are screened for multiple prograngs at on
with the same questions, which eliminates the possibility of repetition and other forms of human errgr. Auto
mation also enables providers to maximize staff time and efforts, and allow the service to be offered jn outp
tient areas. Programs with integrated calculators can compute-dpendrequirements, as well as insurahce
exchanges enrollment fees by the 2014 ACA deadline. All of this information is kept on file for report penera
tion and the IRS 990, which will also eliminate duplicate applications in{sygtem hospitals. At the end|of

the interview, the tool will bring forth the completed application for the best program the patient is Eligible
for, any necessary attachments, an electronic signature, and the documents required by the state f(] eligibi

determination, such as electronic pay stubs and tax return information. By being electronic, the applcation
then capable of being submitted online, or by facsimile, with tracking information returned to the hosital.

If the goal of Healthcare Reform is for all Americans to have access to some form of medical covergge, the
hospitals will need to play the largest role in assisting people towards the proper access channel ahd the
propriate form of eligibility. Hospitals are in the unique position of seeing patients when they will need cover-
age the most: at the time of care. The ACA does offer some direction in terms of an approach to handle t
millions of newly eligible patients, but the guidance does not provide the means to properly assist thg million
more currently now eligible or eligibleutnot enrolled. Unfortunately, the current state of the ecorjomy

means hospitals will have to do more with less, and assist a greater number of uninsured patients. Automat
will be the key component at the state level (as laid out in the ACA), and also for hospitals to hahdle th
Medicaid increase and maximize their reimbursement across a variety of repayment options.

Christopher Thunder is a freelance writer for R&B Solutions, a Medicaid Advocacy company headgpartere
in Waukegan, lllinois.

Ryan Brebner is Manager of Business Development for R&B Solutions, and is responsible for leading th
companyo0s sales and marketing. Ryan is an acgpi ve
ated from Saint Norbert College in DePere, Wisconsin with a Bachelor of Arts in Politics and Philosophy. Fo
further information, Ryan Brebner can be reached at88478514.

About R&B Solutions: (www.randbsolutions.ne)
R&B Solutions is a leading Medicaid Advocacy corporation that both uninsured patients and medica] provid
ers alike have come to trust to solve many of the problems facing uninsured patients and the medicd faciliti
from which they seek help. R&B Solutions offers a wide variety of solutions for medical providers t¢ assis
their patients. The company uses hightgined patient advocates efficient in State Human Services |proc-

esses, internally developed software, and years of legal experience to identify and assist the uninsdred. R
Solutions offers expertise in the field of Medicaid Advocacy (inpatient solution), Solutions for Uninsufed Pa-
tients (SUP), outpatient solutions, and RAMP (Rapid Application for Medical Programs), proprietajy soft-
ware that screens for Medicaid and charity eligibility. Founded in 1986, R&B assists health care grovider
and their uninsured patients across the United States.



http://www.randbsolutions.net
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AUC Best Practices

Are you aware the Administrative Uniformity Committee (AUC) website has a quick refert
ence guide for existing AUC Best Practices?

Best Practice documents are consensus recommendations for the AUC to further standgrd-
ize and harmonize health care administrative transactions for the providers and group pdr-
chasers for which the rules apply. While adoption or adherence to the best Practices is\l1
untary, it is strongly encouraged to further reduce health care administrative burdens an
costs.

Currently the Best Practices denoted as| ov/
sponding v4010 Minnesota Uniform Companion Guide. The Grid will be updated with ahy
corresponding Best Practices for v5010. Users should not assume that the v4010 AUC|Best
Practices listed would apply to v5010 MN Uniform Companion Guides.

The Minnesota Uniform Companion Guides are rules for the exchange of standard, elec
tronic _health care administrative transactions. Health care providers providing health cdre
fvices for a fee in the state of Mi nn1esot
ocarriers,6 0TPAs, 6 etc.) Inusteomdyevihthese doi n ¢
rules. The Minnesota Department of Health (MDH) has consulted with the Minnesota A
ministrative Uniformity Committee (AUC) to develop these rules in accordance with Minrje-
sota Statuses, section 62J.536.

Other AUC Resources

Claims Attachment Information and Falble Form
Companion Guides and Provider Resources
FAQ about E3 (62J.536)

Paper Claim Manuals

Federal Links

Laws and Rules

Alerts and News & Accomplishments

AUC Forms

Judy Gordon, CPAM, CHC
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They Gave All ééeeéee.

These terms were up this year so please acknowledge them for
the time they give volunteering for your organization.

Vice President - Virginia Berney

Treasurer - Lois Wakefield

4 Board Member Positions - Jamie Weappa
Jody Heard
Kari Marinowski
Stephanie Brown

YCOLLECTION

RESOURCES
PO Box 2270 Mary Donnay
St. Cloud, MN 68302 Cell:320260-8204

PH:320960-8274
Fax:: 32253-0443
Toll free: 800950-7188

mary@collectionresources.net
www.collectionresources.net

Rhonda Helgeson
Vice President

E-MAIL Rhonda@wecollectmore.com
Adjustments WEB www.wecollectmore.com
Collection Agency

TRI-STATE ADJUSTMENTS, INC
P.O. Box 3219
La Crosse, Wi 54602-3219
800.562.3906
FAX 608.788.8688
CELL 608.769.0069




? Hibbing, MN 55746
7 Phone: (218) 312-1210
? Fax: (888) 680-4314

Virginia Berney, CPAM/CCAM, Chapter 1st Vice President
7 7501 West 101st Street, #101

JoAnna Justiniano, Chapter Secretary
¢ Outreach Services
119 N 4th St. Suite 500

St. Joseph's Area Health Services
? 600 Pleasant Avenue




|chard Rogers 20102011

P OF Strategic Solutions
agnet Solutions

822 N 60th ST

ilwaukee, WI 53208

hone: (414)774-6100

ax: (414)774-6185

ell: (414)690-6099

mail: rjrogers@execpc.com

andra Pawelk, CPAM, CHCS 2012011
0234 Crofoot Ave. N.W.

aple Lake, MN 55358

hone: (763)878-2767

mail: jspawelk@tds.net

ari Miranowski, 2009-2010
cct Executive

511 148th LANE NW

ndover, MN 55304

hone: (763)576-9648

ax: (651)204-1422

ell: (612)387-0321

mail: kmiranowski@icsystem.com

amie Weappa, CPAT 20092010
C Christensen & Associates

00 14TH Ave E
artell, MN 56377
hone: (320)534-3502

Carla Slmonson 20102011

Financial Counselor

ST Josephds Area
600 Pleas AVE

Park Rapids, MN 56470

Phone: (218)237-5346

Fax: (218)237-5585

Cell: (218)252-5598

Email:
carlasimonson@catholichealth.net

Jody Heard, 2010

Sales Executive

RYCAN Technologies, Inc.
349 West Main

Marshall, MN 56258
Phone: (507)532-3324
Fax: (507)532-7203
Email: jodyh@rycan.com

Stephanie Brown, 2009-2010
Claims Submission Manager
RYCAN Technologies Inc.

349 West Main

Marshall, MN 56258

Phone: (800)201-3324 X321
Fax: (507)532-7203

Email: stephanieb@rycan.com

7 Fax: (320)253-4580
7 Email: jamie.weappa@arraysg.com




BYLAWS

American Association of Healthcare Administrative Management
Gopher Chapter

BYLAWS

ARTICLE | 8 MEMBERSHIP

Application for membership shall be made in writing on application blanks furnished for that purpose.

The Board of Directors shall have the final authority to determine the eligibility of an individual for membership, ovaleati@n
of membership, consistent with the ethical standards and requirements of this organization.

Membership shall not be transferable from individual to individual. A member who changes employment during a membet
shall continue to be a member for the remainder of the membership year for which dues have been paid.

ARTICLE Il 6 DUES AND FEES
Annual dues shall be for the calendar year in an amount to be determined by the Board of Directors and reviewed on an 3
basis.

If the Board of Directors imposes an application fee, it shall accompany the application.

New applications for membership, accompanied by the proper amount of dues and fees, received after the first day of the
quarter of the membership year shall constitute payment for the remaining portion of the membership year and for the doll
membership year.

Dues shall be forwarded to the Treasurer. The Membership Chair will track local and national membership.

An individual who submits an application for membership, accompanied by the appropriate dues and fees, which is reheiv
Treasurer by the first day of the third quarter of the membership year, shall have the right to vote in any election hettiuzir
remainder of that membership year.

ARTICLE Il 8 VOTING

Eligibility

All eligible members shall have the right to vote. Proxy voting shall be used for any issue except for the election rsfabffice
Board of Directors.

Mail Votes

Votes shall be cast by mail on the official ballot.

A system of mailing the ballots and receiving the mail votes shall be designated to maintain the security and secrbajotf th
and votes.

Ballots must be mailed to the members by the Chapter at least thirty (30) days prior to the meeting. To be counted, hadlotd
be returned by the members postmarked at least five (5) days prior to the meeting at which such vote is to be counted.
All mail votes shall be kept for thirty (30) days after the election results are announced in case recounts are required.
Majority

All matters except as otherwise specified in this constitution and Bylaws shall require a simple majority of those voting.
ARTICLE IV & MEETING

Annual Meeting

The Annual Meeting shall be the last scheduled meeting of the calendar year. The results of the election of Officerdanfd B
Directors shall be announced to the membership at the annual meeting following the election. Notice of this meetinggiteail
at least thirty (30) days prior to the scheduled date. Notice shall be in writing.

Special Meetings

1. Special meetings of the Chapter may be called by the President, a majority of the Board of Directors, or not less teatho
(1/10) of the membership. Notice of the meeting shall be made in writing.

Transitional Meeting

The Transitional Meeting of all current and newly elected Executive Committee and Board of Directors members shall tak
on a mutually agreed upon date prior to the first meeting of the new year and after the final meeting of the prior yeésctéd
officers and outgoing officers shall arrange to meet at a time and place designated by the new President.

Meeting Place

1. The Executive Committee may designate any place within the State of Minnesota as the site of either the annual ciahny
meeting. A majority of the Executive Committee must approve the meeting place.
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Regional Meeting
A Regional Meeting will consist of the Gopher Chapter of AAHAM and one or more other AAHAM chapters, or other recog
associations.

At the request of the President and by a majority vote of the Executive Committee, a Regional Meeting can be held. Noic
meeting shall be made in conjunction with those chapters/organizations involved.

A Regional Meeting can be held outside of the State of Minnesota.

Quorum

One tenth (1/10) of the membership shall constitute a quorum, provided a majority of the Executive Committee is present,
A majority of the Executive committee shall constitute a quorum for a meeting of the Committee.

ARTICLEV 0 EXECUTIVE COMMITTEE

Composition of the Executive Committee

The Executive Committee shall consist of the elected or appointed officers of the Chapter, the members of the Board of D
tors and the Chair of the Board of Directors.

Officers

There shall be six (6) elected or appointed officers of the Chapter. They shall be a President, First Vice Presideny/iS&cong
President, Secretary, and Treasurer.

An Officer is an individual in good standing with the local and National AAHAM organization. An Officer is a member that
been nominated in accordance with the procedures as set forth in these Bylaws and elected by the members of the organ
who has been appointed by the President.

National members who are associated with healthcare administrative services are eligible to run for office, provided thég 1
respective officer qualifications.

Board of Directors

There shall be seven (7) members of the Board of Directors.
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Vacancies on the Board of Directors shall be appointed by the President, and each person so appointed shall be a Ditectgr unt

successor is elected by the voting members of the Chapter.

All members shall be qualified to be members of the Board of Directors.

Chair of the Board and Advisory Council

The Chair of the Board shall be the most recent past President.

The Advisory Council shall consist of the three (3) most recent past presidents whose term ended other than by remouwl.
be the function of the Council to serve in an advisory capacity to the Board of Directors.

ARTICLE VI 8 POWERS AND DUTIES OF EXECUTIVE COMMITTEE

Officers

President

The President shall preside at all general meetings of the membership of the Chapter, at meetings of the Board of Rinecto
attend at least one National Presidents meeting per year. If the President is unable to attend the National PresidergsaViee
qualified chapter member may be appointed, by the President, to attend. The President shall send an outline of the propo
grams and activities for the Gopher Chapter to the National AAHAM Executive Director as soon as is practical. The Presid
shall be an ex officio member of all Chapter committees, standing and special, except the Nominating Committee. The Pr
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shall call meetings, execute policy, and provide leadership to the members of the Chapter. The President shall conlsalt with t

Executive Committee and the Advisory Council, and keep them fully informed so the programs and activities of the Chapt
be coordinated. The President shall strive, during his or her term in office, to guide the Chapter to meet the objectigsiant
the Chapterds constitution.

First & Second Vice Presidents

The Vice Presidents are responsible for all arrangements for Chapter meetings. The Vice Presidents shall seGieaars Gbhe
Education Committee.

In the absence of the President, or during his or her incapacitation (as determined by the Board of Directors), the Ryekide
ties shall be performed by the First Vice President. The Second Vice President shall assume the duties if both thedPreside
First Vice President are absent or incapacitated.

Secretary

The Secretary shall be responsible for maintaining atddofe
Directors meetings and send a copy of the minutes to the Board Chair, Officers, Board Members, and Committee Chairs.
Secretary shall maintain past and present copies of Bylaws and Amendments. The Secretary shall provide each elected (
Committee Chair with copies of their job descriptions and Chapter Bylaws as soon as possible, following an election.
Treasurer

The Treasurer shall be responsible for all monies of the Chapter and for the disbursement of those monies. The Treasure
receive and acknowledge all monies due and payable to the Chapter. The Treasurer shall deposit all monies, in the name]
Gopher Chapter of the American Association of Healthcare Administrative Management, in a depository approved by the
tive Committee. S/He may reimburse approved expenses for business of the Chapter, authorized by the Executive Comm
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The Treasurer shall be bonded. S/He shall submit a financial report at each regular meeting of the Board, and makeabil
Chapter membership an annual report. S/He shall maintain and forward such reports as may be required by National.
Chair

The Chair is required to attend all general meetings of the membership of the Chapter and meeting of the Board of Direct

Executive Committee Duties and Obligations

Duties and obligations of the Executive Committee are further outlined in the Job Description manual.

Board of Directors

It shall be the duty of each Board Member to attend all Executive Committee meetings, to promote and encourage increag
membership and development of Chapters within his or her geographic area, and to represent the Chapter at regional or

activities in his or her areas that are related to the Chapter. Each member of the Board of Directors shall sit on a mafionan
Chapter Committee.

Advisory Council

1. The members of the Advisory Council shall be given notice of, and be invited to attend,-astimanobservers, regular busi-

ness meetings of the Board of Directors. In addition, the Advisory Council shall meet as needed for the purpose of rekiew
Chapter operations, procedures, and recommending any changes to the Board of Directors which it considers desirable fq
more efficient operation of the Chapter. The immediate past President shall be the chair.
Term of Office

Elections shall be held annually. The President, Secretary, and three (3) Board members shall be elected in uneven yearg.

Treasurer, and four (4) Board members shall be elected in even years. The Secoiitasickent shall be elected every year. &
shall be moved to First VieRBresident in his or her second year of term, and a new SecondRfiesident shall be elected with
the rotation continuing. A term of office shall start January One (1) of the following calendar year. An Officer or Dindator
ceases to qualify for that office will be requested to fill out their term. An Officer or director may serve for more tharfldn
consecutive term, but not more than two (2) consecutive terms in the same office.

Executive Vacancies

If any member of the Executive Committee (excluding the President) shall, for any reason, vacate his or her office ding Prg
shall appoint, from the voting members, someone to fill the unexpired term.

If the President shall, for any reason, vacate his or her office, the First Vice President shall assume the officeraf feréflitiee
unexpired term.

In the event the immediate past President cannot serve as Chair of the Board, the Board shall elect any past Presiderdgo
Chair, by a mail vote of the majority of the Board. In the further event there are no past Presidents available to sene¢ as C
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the Board, the Board shall elect one of their members by a majority vote of the entire Board, which vote may be by raesrif p

at a meeting, or both.

ARTICLE VII 6 COMMITTEES

Committee Membership

The President of the Chapter shall appoint a Chair to each Chapter Committee, who may in turn appoint additional memb!
the committee.

The Chair of each Committee shall be responsible for submitting a written report on committee activity to the Chair of te
ter Excellence Committee, following each chapter meeting.

Bylaws

The Bylaws Committee shall be responsible for maintaining the current status of the Chapter Constitution and Bylaws.
The Bylaws Committee shall be responsible for staying current with National changes.

The Bylaws shall be reviewed on a yearly basis.

Certification

The Certification Committee shall be responsible for providingtogate materials and education to Chapter members who a
interested in sitting for the Certified Patient Account Manager (CPAM), Certified Clinic Account Manager (CCAM) exanmed]
Patient Account Technician (CPAT) or Certified Clinic Account Technician (CCAT) exam.

Chapter Excellence

The Chapter Excellence Committee shall be responsible for gathering, collating and submitting the application for the Nat
AAHAM Chapter Excellence Award.

Community Service

The Community Service Committee shall be responsible for arranging service projects that will benefit the community in w
each Chapter meeting is held.
Corporate Sponsors

The Corporate Sponsors Committee shall be responsible for recruiting corporate sponsors and establishing guidelines for,
participation at Chapter events.

Education

The First and Second Vice Presidents of the Chapter shall b€l@ors.
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The Education Committee shall develop and recommend to the Executive Committee, programs and outlines for worksho
tutes, and seminars, in accordance with the goals and objectives of the Chapter.

HECAPP/Uniformity

The HECAPP/Uniformity Committee shall be responsible for representing the Gopher Chapter by participating with a grou
providers to develop policies that recommend uniform reporting to insurance payers and coordinates coding for the benef
healthcare providers.

Legislative

The Legislative Committee shall be responsible for representing the Gopher Chapter at the legislative level while mgoiteri
ernmental changes that affect healthcare.

Membership

The Membership Committee shall promote the increase of membership in the Chapter and shall report to the Board of Dir
on all matters relating to the membership.
Nominating

No member of the Nominating Committee may be an Officer or Board of Directors of the Chapter or running for any electd
office.

The Nominating Committee shall nominate a slate of candidates for election, in accordance with Article VI, Section d,thgo
next annual meeting of the Chapter.

The committee shall report to the President, no later than six (6) weeks before the scheduled date of the annual meeting,
names of the candidates the committee has nominated.

All voting is to be done by mail. Ballots must be mailed to the members of the Chapter at least thirty (30) days prionteethe
ing. To be counted, ballots must be returned by the members postmarked no later than five (5) days prior to the meetiiahg
such vote is to be counted.

The committee shall be responsible for receiving and counting all ballots and reporting the results at the Annual Meeting.
Publications

The Publications Committee shall coordinate and prepare material for publications of the Chapter and National Officed® ir
Gopher Tracks, meeting brochures and such other publications as may be required.

The Publications Committee shall develop and promote publication policies in accordance with the goals and objective of
Chapter and National Office.

The Publications Committee shall utilize an EditingSaimmittee to proofread publications before they are sent to print.
Scholarship

The Scholarship Committee shall consist of the winner
The Scholarship Committee shall be responsible for keeping a running total of points (obtaineddstaiiéshed criteria) oflla
Chapter members who wish to run for the Scholarship Award.

The results will be reviewed by the President and the Chair.

Welcoming/Registration

The Welcoming Committee shall be responsible for registration at each Chapter meeting.

Other Committees and Assignments

The President and Executive Committee, during their terms in office, shall have the authority to appoint special conmmittee
accordance with the objectives of the Chapter, and to request special tasks for the members for appropriate study andrfor,
Subject to the Constitution and Bylaws, the President shall have the authority to make appointments to all other committe
The term of all committee members shall expire at the end of the calendar year unless otherwise provided for by the atio|
Executive Committee.

The board shall hire an external accountant to audit, review and maintain financial records.

ARTICLE VIl 68 AMENDMENTS

A. The Bylaws of the Gopher Chapter may be changed, amended, or repealed bytlairav(2/3) majority of those members
voting.

See Atrticle VIII of the Constitution for procedure.

Approved by the Board of Directors 5/7/97.

Approved and adopted by a majority vote of the membership 11/5/97.

Changes approved and adopted by a majority vote of the membership 11/6/02.

Approved by the Board of Directors 7/21/10
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CONSTITUTION

American Association of Healthcare Administrative Management

Gopher Chapter
ARTICLE 16 NAME
The name of this organization shall be the American Association of Healthcare Administrative Management (AAHAM), Gg
ARTICLE 118 MISSION
Our mission is to be the premier professional organization in healthcare administrative services. Through éisnasinddboagan

pher Ch

iza

chapters, we provide quality member services and leadership in the areas of education, communication, repi@sdstatiaiargsofess

and certification.

ARTICLE 1116 PURPOSE AND OBJECTIVES

The purpose of the American Association of Healthcare Administrative Management, Gopher Chapter shall be to:
Promote and encourage recognition of Patient Account Management as an integral part of healthcare financial managemg¢
Encourage the implementation of effective and efficient business and receivables management, policies, antigathoaderes
industry.

Stimulate and encourage an exchange of information among the membership.

Develop and encourage the implementation of programs for the purpose of furthering the education and increasafghfe kn
membership of the healthcare industry.

Develop and implement such programs as may add to the knowledge and encourage the development of persons e to
dustry.

Establish standards of performance for persons who participate in, or are involved with, the management of lagadtinctsre pg
Cooperate with other healthcare organizations, institutions, and other related agencies.
ARTICLE Vo MEMBERSHIP

A member shall be an individual associated with healthcare administrative services.
Membership shall be on an individual basis and not on an institutional basis.

One member from each institution must be a national AAHAM member. Other members from that institution may be IGafh
members only.
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In the event the National AAHAM member leaves the institution, local only members may continue their memberstapofor the remai

the membership year.
ARTICLE V& MANAGEMENT
The Executive Committee shall direct the affairs of the American Association of Healthcare Administrative Mai@getaent, (
The Executive Committee shall consist of the Officers and Board of Directors of the American Association ofdtiatiinddaa-A
agement, Gopher Chapter. The powers and duties of the Executive Committee are defined in the Bylaws.

ARTICLE V156 PERSONAL LIABILITY OF OFFICERS AND DIRECTORS

An Officer or Director of the AAHAM, Gopher Chapter shall not be personally liable to the Association or itsrstmataing idans-
ages as such including, without limitation, any judgment, amount paid in settlement, penalty, punitive damagegateepens
(including, without | imitation, attorneyds f e alss the®fficerdr
Director has breached or failed to perform the duties of his or her office under this Constitution, the Bylatice 06tz plisadulia
provisions of the law and the breach or failure to perform constdatdmgelillful misconduct or recklessness.

ARTICLE VIId MEETINGS

Annual or special meetings of the American Association of Healthcare Administrative Management, Gopher Chagpenstad
for in the Bylaws.
ARTICLE VIIId BYLAWS
The Bylaws of the American Association of Healthcare Administrative Management, Gopher Chapter may be ameddetifaré
in the following manner:

Any of the membership of the American Association of Healthcare Administrative Management, Gopher Chapter mayopro
the Constitution.

The Board of Directors shall, by a majority vote, determine if the proposed change shall be submitted to the mammbership 1
Notification shall be in writing and shall inform the members of the Article or Articles to be changed.

The Article or Articles to be changed shall be submitted to the membership in their existing form and in theokehtloéuige pro
Voting on any change shall be by mail ballot submitted to the membership. A two third (2/3) vote of the mentismequirétbte
adopt the said change.

Approved by the Board of Directors 5/7/97. Approved and adopted by a majority vote of the membership 11/5/97.
Changes approved and adopted by a majority vote of the membership 11/6/02.

Changes approved and adopted by a majority vote of the membership 7/21/03.

Approved by Board of Directors 7/21/10.
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Self Pay
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APE X Increasing?

DISCOVER THE APEX ADVANTAGE

Design: A custom statement design increases the
efficiency of collections.

Technology: eStatements and ePayment decrease
costs and accounts receivable.

Service: A dedicated Solutions Representative and
Project Manager will be with you throughout our
partnership.

Contact Nels Peterson
today for a statement
designh consultation!

Nels Peterson

APEX

651.259.4639
npeterson@apexprint.com

Your ad could go here.
Have you changed jobs?
Have you gotten married?
Any news that you would like to share can be passed along!

Just contact tamora@advantagebilling.net



Page 20 Newsletter Title

Primary care doctors carrying heavier mental health load

MORE THAN A THIRD OF PATIENTS RELY SOLELY ON THEM TO TREAT PSYCHIATRIC CONDITIONS AS THE NUMBER OF PSYCHIATRISTS FAILS
TO KEEP PACE WITH DEMAND.

By Christine S. Moyer

As an internist, Charles Cutler, MD, was trained primarily to detect and treat physical problems. But he sees manypatjer

mental health issues at his practice in Norristown, Pa.

Because psychiatrists in the area frequently do not have openings for new patients, Dr. Cutler often provides mentaljhe

treatment.

He is among a growing number of primary care physicians who say they are handling a greater load of mental health c
report from the Center for American Progress, a public policy and advocacy organization, shows that more than a third o

tients who receive treatment for mental health disorders rely solely on primary care physicians.

"A key part of primary care is an awareness of the need to provide mental health services to your patients. If you're qoi

primary care and you're not aware of that, you're in the wrong field," Dr. Cutler said.

Although treating psychiatric conditions in primary care is not new, the amount of cases physicians are seeing is incfee

said Thomas Wise, MD, medical director of behavioral health services at Inova Health System in Falls Church, Va.

Nearly 1 in 10 Americans 18 and older is depressed.

One reason for the trend is that there are too few psychiatrists to meet the nation's mental health needs, doctoes say |

past decade, the number of practicing psychiatrists has grown from 39,494 to 4Gg8Q4ptick of only 1,410, according to
2010 data from the American Medical AssociatidPtg/sician Characteristics and Distribution in the UThe figure does not
include specialists in child and adolescent psychiatry.

Although the number of psychiatrists has increased, the supply is not keeping pace with the demand for such specialigts

Steven Schlozman, MD, assistanprofessor of psychiatry at Harvakdedical Schooln Boston. Too few students pursue
psychiatry, in part, because the specialty typically requires four additional years of training after medical-soboslifdoc-
tors pursue child and adolescent psychiatry, he said.

In addition, psychiatrists often are disproportionately spread across the country, with a majority practicing in urban al

(ST:

And there is a stigma attached to psychiatry by some patients who may feel more comfortable seeing a primary care doc

mental health issues.

PREVALENCE OF MENTAL ILLNESS

Nearly one in 10 Americans 18 and older is depressed, according to a Centers for Disease Control and Prevention s
the Oct. IMorbidity and Mortality Weekly ReporOne in four adults has a diagnosable mental disorder in any given year
cording to the National Institute of Mental Health.

When a psychiatric issue is identified, primary care doctors have limited options for referring patients to speciabsts d
the shortage of mental health professionals, particularly child and adolescent psychiatrists, Dr. Schlozman said.

Additionally, many health insurers contract out psychiatric benefits to different companies. Unlike most referrals from] p!

cians, this approach often requires patients to find an available psychiatrist by making calls from a list providedrby the
surer.

"This makes it immensely more difficult for patients to get care," Dr. Schlozman said.
Another problem is that some primary care physicians lackréieingand appropriate amount of time to successfully treat
mental problems, experts said. The result is that some mental disorders are going undiagnosed.

1 in 4 adults has a diagnosable mental disorder in any given year.

With mental illness affecting all ages and experienced by many with chronic conditions, the impact is great. "This is nof

something we can ignore," said Lesley Russell, PhD, a visiting fellow at the Center for American Progress.



http://www.ama-assn.org/amednews/site/bio.htm#moyer
http://www.ama-assn.org/amednews/2010/10/25/prl21025.htm##
http://www.ama-assn.org/amednews/2010/10/25/prl21025.htm##
http://www.ama-assn.org/amednews/2010/10/25/prl21025.htm##
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In October, the center issued a report on mental health care services in primary care. The report said more primary
tors are treating mental health problems, but the quality of treatment is uneven, because many conditions are going
nized and untreated. Only a third of cases seen by primary care doctors received minimally adequate care, the reporn

IMPROVING MENTAL HEALTH CARE
To ensure that patients with mental health issues do not go untreated, the U.S. Preventive Services Task Force in
ommended that physicians screen adults for depression when there is a support system in place to ensure "accurate

effective treatment and followp."

Physician organizations, such as the American College of Preventive Medicine, also have issued depression guide
doctors to use. In 2009, the college recommended that primary care doctors screen all adult patients for depression.

In October, the American Psychiatric Assn. issued new clinical guidelines for patients with major depressive disord
dating its 2000 guidelines. The guidance includes new evidbased recommendations on antidepressants, depression
focused psychotherapies and strategies for treatmesigtant depression.

In the primary care setting, physicians should look for signs of mental health problems, such as trouble sleeping an
experts say. In children, doctors should look for atypical behavior that begins suddenly, such as irritability or ardic®s i
with a good student, said Ulrick Vieux, DO, medical director of Children's Community Mental Health Services at St. Li
and Roosevelt Hospitals in New York.

Daniel Yohanna, MD, vice chair of the Dept. of Psychiatry and Behavioral Neuroscience at the University of Chicag
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cal Center, encourages physicians to attend mental health lectures at medical conferences. He also recommends thit primal

care doctors modify their practices so staff members can consult mental health specialists easily when they identify
with psychiatric issues.

Russell, of the Center for American Progress, said some barriers to receiving mental health care will be reduced by
Wellstone and Pete Domenici Mental Health Parity and Addiction Equity Act. The law, which took effect Jan. 1, prohi
group insurance plans from restricting access to mental health care by limiting benefits and requiring higher patibahd
for general medical or surgical benefits.

Dr. Yohanna said telemedicine, such as video conferencing, might help physicians connect with child psychiatrists

ate a patient. Despite the benefits of the health parity law, challenges will remain for primary care physicians, he said.

"It's true that most of the people with psychiatric disorders are seen in primary care," Dr. Yohanna said. "It's up to
[psychiatrists] to figure out ways to assist them, because we're not going to put a psychiatrist in every county."
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Trying to increase Revenue?

We have a better Solution.

- Remittance Management

- Denial Management - Coordination of Benefits

- RAC Audit Tracking - Reporting & Data Mining

- Contract Management - ERA Retrieval Services

- Patient Charge Estimates - Claim Submission

- Eligibility Verification - Claim Scrubbing
www.rycan.com

800.201.3324



Carrying too much self-pay debt for too long?

Magnet Solutions works with each client to
develop specific solutions to resolve your
self-pay account challenges. Our programs,
which are tailored to your specific needs,
create an efficient, patient-friendly system
that delivers measurable results.

"Let us
Represent
the Caring
Face of

Your M AG N ET
Community
Hospital” (o SOLUTIONS




THANKS TO YOU, THEPATIENT
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OutreachServices

Revenue Cyclists™

Services for Uninsured and Underinsured Patients
Third Party Liability Reimbursement

Underpayments Collection from Contracted Payers,
Pacific Recoveries
* Project Billing, PacificEDI

When you treat an uninsured patient, there’s no time to waste. That’s where
Outreach Services comes in. We have decades of experience advocating for
your patients-and for you- in Medicaid, state programs, insurance companies
and other funding sources. We also provide Charity Care facilitation, tracking
and reporting, all using our proprietary Optima technology. This helps us
move faster for you, so you can move faster on the revenue cycle,

Toll Free: (888) 544-9924 www.outreachservices.com
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Local Gopher Chapter member must be a member for 1 year before running for scholarship.
If not a National member, the member will be responsible to pay national dues if wins.

AAHAM Gopher Chapter Scholarship Program

The President & Chair of the Board are ineligible.

The winner of the scholarship award is ineligible for the next 3 years.
The scholarship year runs from the day after the summer meeting the current year until

after the summer meeting the following year.

Points need to be turned in 30 days prior to the summer meeting.

10 Points 25 Points 50 Points 75 Points 100 Points
e 5 5 ; - Recruiting a National i
- Assisting with seminars - Setting up a speaker for a . i - Sitting for CCAM,CPAM,
e < - Sitting for a technical Member i
- Recruiting a local meeting s s a5 CHCS (Max 10 points per
” certification (1 sitting) g
member - Serving on a Gopher Chapter g X certification)
: ; _ -Passing technical .
- Articles not writte by the task force or special et - Passing the CCAM, CPAM,
member but published in the | committee . or CHCS examination
X -Articles you wrote that are
Gopher Tracks or the - Representing AAHAM on a . y
% ) published in the Gopher
National Journal (max 2 per | committee (ex. HECAPP or i
< : . Tracks or the National Journal
issue) Uniformity) i
i i . i (max 2 per issue)
- Conducting coaching - Proctoring for a technical or .
X X . i X - Attending Chapter meetings
sessions outside regular professional certification
i & e - Attending ANT
meetin - esentin; asa
i i 8 A - Chairing a Gopher Chapter
- Grading CPAM/CCAM tests | speaker for an organization X
) committee
- Presenting at a Gopher : .
. - Serving on a National
Chapter Meeting 1
Committee
-Presenting at ANI
-Attending all chapter
meetings for one year (bonus)
Name: Phone:
Address: Email:
Signature: Date:
Date Qualifying Activity Committee Chairperson Points







